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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain
Officers; Compensatory Arrangements of Certain Officers

(e) Compensatory Plans and Arrangements

On January 24, 2014, Datawatch’s Compensation and Stock Committee (the “Compensation Committee”) approved the
fiscal 2014 Corporate Officers Compensation Plan (the “2014 Compensation Plan), which provides for fiscal 2014
compensation for the executive officers of Datawatch, including base salary and target cash bonuses which are
identical in amount to the prior fiscal year. The following table sets forth base salary and cash bonus eligibility

amounts under the 2014 Compensation Plan for the named executive officers of Datawatch:

. Base Salary Target Cash Bonus Eligibility at 80 % Cash Bonus Eligibility at 120 %
Executive ¢ Cash Plan Revenue ($) Plan Revenue ($)
Bonus ($)
Michael A. 335000 150,000 90,000 210,000
Morrison
James Eliason 275,000 75,000 45,000 105,000
Ben F. Plummer 280,000 100,000 60,000 140,000

Cash bonus eligibility under the 2014 Compensation Plan will depend on whether and the extent to which Datawatch
meets its fiscal 2014 financial plan revenue goal. Cash bonuses are eligible for payout if Datawatch revenue for fiscal
2014 reaches a threshold level of 80% of financial plan revenue. Bonus eligibility at 80% of financial plan revenue is
60% of the target cash bonus amount, with bonus eligibility scaling up linearly as revenue performance improves
between 80% and 100% of the financial plan goal. Performance at 100% of financial plan revenue will result in
eligibility for 100% of the target cash bonus. Performance in excess of 100% of financial plan revenue will increase
bonus eligibility at a 2 to 1 rate up to maximum bonus eligibility of 140% of the target cash bonus amount based on
performance at 120% of financial plan revenue.

The Compensation Committee retained the discretion at any time to change the above cash bonus criteria (including
bonus amounts and targets), including based on individual performance or in the event any operating changes are
approved during the fiscal year that materially impact Datawatch’s fiscal 2014 financial plan.
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

DATAWATCH
CORPORATION

By: /s/James Eliason
Name: James Eliason
Title: Chief Financial Officer

Date: January 30, 2014



