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Notice of Annual Meeting of Shareholders

The 2019 Annual Meeting of Shareholders of Trustmark Corporation (Trustmark) will be held as follows:

DATE AND TIME

Tuesday, April 23, 2019, at 1:00 p.m.

LOCATION
Trustmark Corporate Office
248 East Capitol Street

Jackson, Mississippi 39201

ITEMS OF BUSINESS
1) To elect a board of 13 directors to hold office for the

ensuing year or until their successors are elected and
qualified.

2) To provide advisory approval of Trustmark s executive
compensation.

3) To ratify the selection of Crowe LLP as Trustmark s

independent auditor for the fiscal year ending December 31,

2019.

4) To transact such other business as may properly come before the meeting.
RECORD DATE

Shareholders of record on March 1, 2019, are eligible to vote at the meeting in person or by proxy.

PROXY VOTING/REVOCATION
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You are urged to vote your shares as soon as possible, whether or not you plan to attend the meeting. You may
vote your shares by Internet by following the instructions on the Notice of Internet Availability or proxy card.

If you received a printed copy of the proxy statement, you may also vote your shares by signing and returning the
enclosed proxy card in the enclosed reply envelope.

If you attend the meeting in person, you may revoke your proxy prior to the voting thereof. You may also revoke
your proxy by following the instructions on page 2 of the proxy statement.

Granville Tate, Jr.

Secretary

March 11, 2019
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GENERAL INFORMATION

Introduction

Trustmark Corporation (Trustmark) is holding its 2019 Annual Meeting of Shareholders (the Annual Meeting) on
Tuesday, April 23, 2019. This proxy statement is being sent on or about March 11, 2019, in connection with the
solicitation by the Board of Directors of Trustmark (the Board) of proxies to be voted at the Annual Meeting and at
any adjournment or postponement thereof.

Trustmark is furnishing this proxy statement over the Internet to most shareholders. These shareholders will not
receive printed copies of the proxy statement and proxy card, and instead will receive a Notice of Internet Availability
containing instructions on how to access the proxy materials over the Internet. If you received a Notice of Internet
Availability, for additional information please see Availability of Proxy Materials on page 42.

Meeting Location, Date and Time

The Annual Meeting will be held at Trustmark s Corporate Office located at 248 East Capitol Street, Jackson,
Mississippi 39201, on Tuesday, April 23, 2019, at 1:00 p.m. To obtain directions to attend the meeting, contact the
Secretary at 1-601-208-5088 or toll-free at 1-800-844-2000 (extension 5088).

Shareholders Entitled to Vote

Shareholders of record at the close of business on March 1, 2019, are entitled to notice of and to vote at the Annual
Meeting in person or by proxy. On the record date, Trustmark had outstanding 65,584,363 shares of common stock.

Required Vote

A majority of the shares outstanding and entitled to vote constitutes a quorum to transact business at the Annual
Meeting. Each share is entitled to one vote on each proposal.

The required vote for each proposal is as follows:

Directors must receive a majority of the votes cast in order to be elected (that is, the number of shares voted
for a director must exceed the number of shares voted against that director). If a nominee who is an incumbent
director is not elected, and no successor is elected, such nominee must tender his or her resignation from the
Board. For additional information, please see Proposal 1: Election of Directors on page 9.
The advisory vote to approve Trustmark s executive compensation will be approved if the votes cast in favor
of the proposal exceed the votes cast opposing the proposal.
The ratification of the selection of Crowe LLP (Crowe) as independent auditor will be approved if the votes
cast in favor of the proposal exceed the votes cast opposing the proposal.
While abstentions and broker non-votes are counted as shares present at the meeting for purposes of determining a
quorum, they are not otherwise counted and, therefore, will have no effect on the outcome of the election of directors
or any other proposal.
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Applicable rules determine whether proposals presented at shareholder meetings are considered routine or
non-routine. If a proposal is considered routine, a bank, broker or other holder of record which holds shares for an
owner in street name generally may vote on the proposal without receiving voting instructions from the beneficial
owner. If a proposal is non-routine, the bank, broker or other holder of record generally may vote on the proposal only

if the beneficial owner has provided voting instructions. A broker non-vote occurs when a broker or other entity
returns a signed proxy card but does not vote shares on a particular proposal because the proposal is not a routine
matter and the broker or other entity has not received voting instructions from the beneficial owner of the shares. The
ratification of the selection of Crowe as independent auditor is considered a routine matter, while the other proposals,
i.e., the election of directors and the advisory vote to approve Trustmark s executive compensation, are considered
non-routine matters.

All valid proxies received by Trustmark will be voted in accordance with the instructions indicated in such proxies. As
noted above, if you hold your shares through a bank, broker or other holder of record and you do not give voting
instructions, your bank, broker or other record holder of the shares is not permitted to vote your shares on any
proposal other than Proposal 3, which is the only routine proposal on the agenda. If no instructions are indicated in an
otherwise properly executed proxy, it will be voted FOR the director nominees named in Proposal 1, FOR advisory
approval of Trustmark s executive compensation in Proposal 2, FOR ratification of the selection of Crowe as
independent auditor in Proposal 3 and on all other matters in accordance with the recommendations of the Board.
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How to Vote

Shareholders of record can vote in person at the Annual Meeting or by proxy without attending the Annual Meeting.
To vote by proxy:

(1) Vote by Internet (instructions are on the Notice of Internet Availability or the proxy card), or
(2) If you received a printed copy of this proxy statement, complete the enclosed proxy card and sign, date and
return it in the enclosed postage-paid envelope.
If you hold your shares through a bank, broker or other holder of record, your bank, broker or agent will provide you
with materials and instructions for voting your shares. If you hold your shares through a bank, broker or other holder
of record, and you plan to vote in person at the Annual Meeting, you should contact your bank, broker or agent to
obtain a legal proxy or broker s proxy card and bring it to the meeting in order to vote in person.

You will receive multiple Notices of Internet Availability or printed copies of the proxy materials if you hold your
shares in different ways (e.g., individually, by joint tenancy, through a trust or custodial account, etc.) or in multiple
accounts. Please vote the shares represented by each Notice of Internet Availability or proxy card you receive to
ensure that all of your shares are voted.

Revoking Your Proxy

If you are a shareholder of record, you may revoke your proxy at any time before it is voted by written notice to the
Secretary, by revocation at the meeting, by delivery to the Secretary of a subsequently dated proxy card or by
submitting a later vote by Internet (instructions are on the Notice of Internet Availability or the proxy card). In the
case of multiple submissions regarding the same shares, the proxy with the latest date will be counted. The address for
the Secretary is c/o Trustmark Corporation, Post Office Box 291, Jackson, MS 39205.

If you hold your shares through a bank, broker or other holder of record and you do not plan to vote in person at the
Annual Meeting, you should contact your bank, broker or agent to revoke your proxy or change your vote.

Voting on Other Matters
The Board is not aware of any additional matters to be brought before the meeting. If other matters do come before the
meeting, the persons named in the accompanying proxy or their substitutes will vote the shares represented by such

proxies in accordance with the recommendations of the Board.

CORPORATE GOVERNANCE

Overview

Trustmark s governance structure enables the Board to effectively and efficiently address key, specific issues such as
business growth, human capital, enterprise risk management and technology, among others. This is accomplished
through five standing Board committees and through the effective utilization of the directors combined wisdom and
diverse experience and business knowledge.
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Providing strategic guidance and oversight Ensuring that management s operations contribute to
Trustmark s financial soundness

Acting as a resource on strategic issues and in matters Promoting social responsibility and ethical business
of planning and policy-making conduct

Providing insight and guidance on complex business  Ensuring that an effective system is in place to facilitate
issues and problems in the banking and financial the selection, succession planning and compensation of
services industries the Chief Executive Officer (CEO)

Monitoring risks facing Trustmark and providing  Ensuring Trustmark s compliance with all relevant legal
oversight of Trustmark s stress testing and other risk and regulatory requirements
evaluation processes
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Key Features of Trustmark s Corporate Governance

Trustmark s governance structure has a number of key features that are designed to ensure effective and efficient
oversight of the company, including the following:

Ten of the thirteen current members of the Board are independent.
Directors are required to retire at the age of 70, except that our current Board Chairman, R. Michael
Summerford, is permitted to serve until the age of 71.
Directors are required to own a minimum of 8,000 shares of Trustmark stock within five years of being
elected.
The Board has adopted, and annually reviews, formal charters for the Board and its committees to address the
governance guidelines and responsibilities of each.
Trustmark separates the roles of CEO and the Board Chairman, who is independent.
Directors must notify Trustmark of changes in professional responsibilities and residence and are expected to
comply with a directors attendance policy.
The Board has adopted codes of conduct/ethics for directors, senior financial officers (including the CEO) and
associates.
The Board has the authority to seek advice or counsel from external advisors as needed.
Trustmark has a CEO succession planning process to promote continuity of leadership and an orderly
transition upon the CEO s retirement or other termination of employment.
The Executive Committee of the Board reviews the corporate governance structure and annually evaluates
each director s performance against specific performance criteria designed to evaluate the director s
contributions to the Board s deliberations and processes.
In December 2018, the Board amended Trustmark s bylaws to provide a one-year exception from the mandatory
retirement age of 70 to permit Mr. Summerford to be nominated for election to an additional one-year term as director
following the completion of his current term at the 2019 Annual Meeting.

The Code of Conduct for Trustmark Directors, Code of Ethics for Senior Financial Officers of Trustmark, Code of
Ethics and Procedure to Report Violations of Law or Accounting or Audit Irregularities (Whistleblower Procedures)
are available on Trustmark s website at www.trustmark.com under About Us/Investor Relations/Corporate
Governance/ Governance Documents or may be obtained, without charge, by written request addressed to the
Secretary, Trustmark Corporation, Post Office Box 291, Jackson, MS 39205. Trustmark intends to provide required
disclosure of any amendment to or waiver of its codes of conduct/ethics that applies to the principal executive officer,
principal financial officer, principal accounting officer or controller, or persons performing similar functions, on
www.trustmark.com under About Us/Investor Relations/Corporate Governance/Governance Documents promptly
following any such amendment or waiver. Trustmark may also elect to disclose any such amendment or waiver in a
report on Form 8-K filed with the Securities and Exchange Commission (SEC). The information contained on or
connected to Trustmark s website is not incorporated by reference in this proxy statement and should not be considered
part of this or any other document that Trustmark files with the SEC.

Meetings of the Board of Directors
The Board met six times in 2018. Each director attended at least 75% of the total number of meetings of the Board and
Board committees of which the director was a member in 2018. The Board generally meets jointly with the Board of

Directors of Trustmark National Bank (Bank Board). Since 2017, all members of the Board have also served as
members of the Bank Board.
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Director Attendance at the Annual Meeting

Directors are expected to attend the annual meeting of shareholders, and in 2018, all but one of our directors was
present at the annual meeting.

Director Independence

The Board has determined that the following directors and director nominees are independent directors (within the
meaning of Rule 5605(a)(2) of the NASDAQ Listing Rules):

Adolphus B. Baker Tracy T. Conerly Harris V. Morrissette LeRoy G. Walker, Jr.
William A. Brown Toni D. Cooley Richard H. Puckett
James N. Compton J. Clay Hays, Jr., M.D. R. Michael Summerford

In conjunction with these independence determinations, the Board considered certain relationships, including through
business affiliates, that (i) Messrs. Brown, Puckett and L. Walker, Dr. Hays, Mrs. Conerly and Ms. Cooley have as
customers of Trustmark National Bank (the Bank) and its subsidiary, Fisher Brown Bottrell Insurance, Inc. (Fisher
Brown Bottrell) and (ii) Messrs. Baker, Brown, Compton, Puckett and L. Walker, Dr. Hays and Ms. Cooley have as
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customers of the wealth management and trust services division of the Bank. In each case, the Board concluded that
the business relationship did not interfere with the individual s ability to exercise independent judgment as a director of
Trustmark.

Board Leadership

Under Trustmark s governance guidelines, which are contained in the Board Charter, the Board has the responsibility
to determine the most appropriate leadership structure for the company, including whether it is best for the company at
a given point in time for the roles of Board Chairman and CEO to be separate or combined. Since May 2011,
Trustmark has had an independent Board Chairman. At this time, the Board believes that maintaining separate Board
Chairman and CEO positions permits Mr. Host to focus on managing Trustmark s business operations in his role as
CEO while Mr. Summerford, as Board Chairman, maintains responsibility for leading the Board in its oversight
function and consideration of broader corporate strategy. As an independent Board Chairman, Mr. Summerford, who
has a broad business background and has developed extensive managerial and leadership skills through his business
career, can provide guidance to the CEO, set the agenda for Board meetings (in consultation with the CEO and other
members of the Board), preside over meetings of the Board, and serve as the primary communicator between the
directors and the CEO. The Board believes that this leadership structure provides the appropriate balance between
strategic development and independent oversight of management and that it is the most efficient and effective
leadership structure for Trustmark at this time. This separation of the roles also fosters greater independence between
the Board and management.

In the future, if the CEO were to also serve as Board Chairman, the governance guidelines contained in Trustmark s
Board Charter provide that the independent chairman of the Executive Committee would serve as the Board s Lead
Director with primary responsibility for chairing meetings. The Lead Director would also be responsible for referring
to the appropriate Board committee any issue brought to his attention by shareholders, directors or others and for
serving as the primary communicator between the directors and the CEO. The Board Charter is posted on Trustmark s
website at www.trustmark.com under About Us/Investor Relations/Corporate Governance/Governance
Documents/Board Charter.

Commiittees of the Board of Directors

There are five standing Board committees: Audit & Finance, Enterprise Risk, Executive, Human Resources and
Nominating. All of these Board committees, other than the Nominating Committee, are joint committees of the Board
and the Bank Board. The Audit & Finance, Human Resources and Nominating committees are comprised solely of
independent directors and otherwise satisfy the requirements applicable to such committees under NASDAQ listing
standards.

Audit & Finance Committee

The Audit & Finance Committee meets regularly throughout the year including meeting with the external and internal
auditors without management present. The Committee s responsibilities include:

Sole responsibility for the appointment, compensation, retention and oversight of the work of the external
auditor.
Assuring the objectivity and independence of the internal audit department and the external auditor.
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Reviewing and concurring in the appointment, replacement, reassignment, performance or dismissal of the
director of internal audit, who reports directly to the Committee.
Inquiring of management, the director of internal audit, and the external auditor about significant risks or
exposures and assessing steps that management has taken to minimize such risks to Trustmark.
Considering and reviewing with the director of internal audit and the external auditor the adequacy of
Trustmark s internal controls.
General oversight of the preparation and review of Trustmark s consolidated financial statements,
management s discussion and analysis, critical accounting policies, interim financial statements, and other
matters relating to financial reporting.
Reviewing Trustmark s annual budget and monitoring its performance.
Oversight of Trustmark s capital planning process (through January 23, 2019).
Oversight and review of the system for monitoring compliance with laws and regulations.
The role and responsibilities of the Audit & Finance Committee are described in greater detail in its Charter, which is
posted on Trustmark s website at www.trustmark.com under About Us/Investor Relations/Corporate Governance/
Governance Documents/Audit & Finance Committee Charter.
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Enterprise Risk Committee

The Enterprise Risk Committee is responsible for monitoring risks that are being taken by Trustmark. The
Committee s responsibilities include:

Understanding and analyzing the enterprise-wide effect of those risks.
Reporting on risks to the Board.
Monitoring capital stress testing results and comparison to risk appetite and other risk evaluation processes.
Receiving reports from the Board s other committees about risks that are under the committees specific
purview.

Executive Committee

The Executive Committee acts on behalf of the Board if a matter requires Board action before a meeting of the Board
can be held. The Committee s responsibilities include:

Providing guidance to management on the strategic planning process and issues of strategic importance
including business growth and expansion, material transactions and technology.
Oversight of Trustmark s capital planning process (effective January 24, 2019).
Reviewing the corporate governance structure.
Evaluating, annually, each director s performance against specific performance criteria designed to evaluate
the director s contributions to the Board s deliberations and processes.
Oversight of Trustmark s capital stress testing activities.
Human Resources Committee

The Human Resources Committee is responsible for overseeing the development of a program to compensate
Trustmark s management in accordance with Trustmark s compensation philosophy and objectives. The Committee
also ensures that appropriate policies and practices are in place to facilitate the development of management talent and
orderly CEO succession. In fulfilling its role, the Committee s responsibilities include:

Approving management-developed guidelines that shape Trustmark s compensation strategy and approach.
Recommending the skills and experience required of a CEO candidate, subject to final approval by the
Board.

Recommending the CEO s compensation and performance evaluation procedures, for final approval by the
Board.

Recommending compensation for officers who are members of the Executive Management Committee and
officers of Trustmark, for final approval by the Bank Board and the Board, as applicable.

Recommending awards under Trustmark s equity compensation plans, for final approval by the Board,
subject to limited discretion by the CEO for specified awards.

Recommending compensation for directors.

Reviewing and approving Trustmark s compensation disclosures.

Overseeing the review of Trustmark s compensation policies and practices as they relate to risk
management.
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All members of the Committee during 2018 and currently are non-employee directors within the meaning of Rule
16b-3 under the Securities Exchange Act of 1934 (the Exchange Act), outside directors within the meaning of
Section 162(m) of the Internal Revenue Code of 1986, as amended, and independent directors within the meaning of
Rule 5605(a)(2) of the NASDAQ listing rules. The Human Resources Committee Charter is posted on Trustmark s
website at www.trustmark.com under About Us/Investor Relations/Corporate Governance/Governance
Documents/Human Resources Committee Charter.

Nominating Committee

The Nominating Committee is charged with assisting the Board by identifying individuals qualified to become Board
members. In fulfilling its role, the Committee s responsibilities include:

Seeking, interviewing and recommending individuals for Board service.

Providing periodic presentations to Trustmark s Board.

Reviewing the Committee s charter annually.
The Nominating Committee Charter is posted on Trustmark s website at www.trustmark.com under About Us/ Investor
Relations/Corporate Governance/Governance Documents/Nominating Committee Charter.
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Board Oversight of Risk Management

Trustmark believes that its governance and leadership structures allow the Board to provide effective risk oversight. In
addition to the reports from the Enterprise Risk Committee, Trustmark s directors receive and discuss regular reports
prepared by Trustmark s senior management, including the Chief Financial Officer and the Chief Risk Officer.
Through these reports, Trustmark s directors receive information on areas of material risk to the company, including
credit, liquidity, market/interest rate, compliance, operational, technology, strategic, financial and reputational risks,
and these reports enable Trustmark s directors to understand the risk identification, risk management and risk
mitigation strategies employed by Trustmark s management and the Enterprise Risk Committee. The Board and the
Enterprise Risk Committee will request supplemental reports from Trustmark s management with regard to risk
management and risk mitigation strategies as appropriate. This reporting and governance structure ensures
information from the Enterprise Risk Committee, the other committees of the Board and the Bank Board, and
management is analyzed and reported to the Board, and enables the Board and its committees to coordinate the risk
oversight role, particularly with respect to risk interrelationships.

As part of its overall oversight of risk management, the Board provides oversight of management s efforts to address
cybersecurity risk by receiving periodic reports at meetings of the Enterprise Risk Committee and Audit & Finance
Committee, as well as presentations at the Board level. These reports to the Board and its Committees address the
threat environment, vulnerability assessments, specific cyber incidents and management s efforts to monitor, detect
and prevent cyber threats.

Committee Membership

The following table shows, for 2018, the membership of each committee and the number of meetings held by each
committee during the year:

Director Audit & Finarlénterprise Risk Executive  Human Resources Nominating
Adolphus B. Baker (/) X Chair X
William A. Brown X X
James N. Compton X X
Tracy T. Conerly Chair X X
Toni D. Cooley Chair X X
J. Clay Hays Jr., M.D. X
Gerard R. Host X
John M. McCullouch (2) X X X
Harris V. Morrissette (3) X X X
Richard H. Puckett X X X
R. Michael Summerford (4) X Chair X Chair
Harry M. Walker
LeRoy G. Walker, Jr. X
William G. Yates III X
2018 Meetings 5 4 5 4 1

(1) Mr. Baker has served as Chair of the Human Resources Committee since April 24, 2018.
(2)
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Mr. McCullouch retired from the Board on April 24, 2018. Prior to his retirement, he served as Chair of the
Human Resources Committee and as a member of the Executive Committee and the Nominating Committee.
(3) Mr. Morrissette has served on the Human Resources Committee since April 24, 2018. He served on the
Enterprise Risk Committee until April 24, 2018.
(4) Mr. Summerford served on the Audit & Finance Committee until April 24, 2018.
Communications with Directors

Shareholders desiring to contact Trustmark s Board may do so by sending written correspondence to Board of
Directors, Trustmark Corporation, Post Office Box 291, Jackson, MS 39205 or by email to
boardofdirectors @trustmark.com. Communications will be referred to the Chairman of the Executive Committee, who
will determine the appropriate committee to receive the communication and take any action deemed necessary by that
committee.

Pursuant to Trustmark s Whistleblower Procedures, any violations of law or complaints or concerns regarding
accounting or auditing matters should be reported to (i) Trustmark s independent online reporting center at
www.reportlineweb.com/Trustmark, (ii) Trustmark s independent Hotline at 1-866-979-3769 or (iii) Trustmark s Ethics
Committee Chair at 601-208-6867. Complaints will be investigated by Trustmark s General Counsel and Director of
Audit and reported to the Audit & Finance Committee.

Nomination of Directors

Nominations for election to the Board may be made by or on behalf of the Board or by any shareholder of any
outstanding class of capital stock of Trustmark entitled to vote in the election of directors at an annual meeting.

Table of Contents 20



Edgar Filing: TRUSTMARK CORP - Form DEF 14A

Table of Conten

Nominations other than those made by or on behalf of the Board must be made in accordance with procedures set
forth in Trustmark s bylaws. These procedures require that such nominations be in writing and that they be delivered or
mailed to Trustmark s Chairman and received (a) not less than 60 days nor more than 90 days prior to the first
anniversary of the mailing date of Trustmark s proxy statement in connection with the last annual meeting of
shareholders, or (b) if no annual meeting was held in the prior year or the date of the annual meeting has been changed
by more than 30 days from the date of the prior year s annual meeting, not less than 90 days before the date of the
annual meeting. The bylaws also require that such notification contain the following information to the extent known
to the notifying shareholder: (a) the name and address of each proposed nominee, (b) the principal occupation of each
proposed nominee, (c) the total number of shares of capital stock of Trustmark that will be voted for each proposed
nominee, (d) the name and residence address of the notifying shareholder, (e) the number of shares of capital stock of
Trustmark owned by the notifying shareholder, (f) such other information regarding such proposed nominee as would
be required to be included in a proxy statement filed pursuant to the proxy rules of the SEC had the proposed nominee
been nominated by the Board, (g) a representation that the notifying shareholder is the owner of shares entitled to vote
at the meeting and intends to appear in person or by proxy at the meeting to nominate the proposed nominee, and
(h) the written consent of each proposed nominee to serve as a director of Trustmark if so elected.

Nominations not made in accordance with the above bylaw procedure may be disregarded by the Chairman of the
annual meeting at his discretion, and upon his instruction, all votes cast for each such nominee may be disregarded.

Trustmark s bylaws permit direct nominations by shareholders. Therefore, the Nominating Committee does not have a
policy for considering nominations by shareholders other than through the bylaw process outlined above. However, if
a shareholder wishes to recommend an individual for Board service, rather than directly nominate the individual as set
forth above, the shareholder may submit the individual s name to the Nominating Committee in writing addressed to
Trustmark Corporation Nominating Committee, Post Office Box 291, Jackson, MS 39205 or by email to
boardofdirectors @trustmark.com. In order to give the Nominating Committee adequate time to consider any such
individual for nomination as a director at the 2020 Annual Meeting of Shareholders, such recommendations should be
delivered no later than October 1, 2019. In considering an individual recommended by a shareholder but not directly
nominated, the Nominating Committee will use the same guidelines as set forth in the Director Qualifications section
below.

When identifying potential candidates for director nominees, the Nominating Committee may solicit suggestions from
incumbent directors, management or others. All nominees at the Annual Meeting are current Board members.

Director Qualifications

The Board believes that in order to appropriately carry out its roles, directors must demonstrate a variety of personal
traits, leadership qualities and individual competencies. In considering nominees submitted by the Board or
management and any recommendations submitted by shareholders, the Nominating Committee will use these personal
traits, leadership qualities and individual competencies to assess future director nominees suitability for Board service.
The Nominating Committee also evaluates each director nominee s qualities in the context of how that nominee would
relate to the Board as a whole, in light of the Board s current composition and Trustmark s evolving needs.

Although Trustmark has no formal policy regarding diversity, the Nominating Committee believes that the Board
should include directors with diverse skills, experience and business knowledge, and whose backgrounds, ages,
geographical representation and community involvement contribute to an overall diversity of perspective that
enhances the quality of the Board s deliberations and decisions. The Nominating Committee may consider these
factors as it deems appropriate in connection with the general qualifications of each director nominee.
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Personal Traits

Board service is an extremely important, high profile role and carries with it significant responsibility. For that reason,
it is important that all directors possess a certain set of personal traits, including:

Personal and Professional Integrity High Performance Standards
Accountability Initiative and Responsiveness
Informed Business Judgment Business Credibility

Mature Confidence
Leadership Qualities

For individuals considered for Board leadership roles, the following skill sets are required:

Communication Skills Facilitation Skills
Crisis Management Skills Relationship Building/Networking Skills
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Individual Competencies

There are certain competencies that must be represented collectively by the directors on each Board committee, but
each individual director need not necessarily possess all of them. The specific competencies vary by committee, as

illustrated in the chart below:

Individual Director
Competencies
1. Financial Acumen

Accounting and finance
knowledge

Financial statement analysis
Knowledge of capital markets
Financial planning

Ability to communicate financial
concepts in lay terms

2. Organizational Effectiveness

Talent management

Understanding of compensation
issues

Ability to discern candidate
qualifications

3. Strategic Direction
Vision

Strategic perspective

Technology knowledge

Industry knowledge
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4. Risk Management
Experience

Experience managing risk
exposures ¢}
Specific Director Experience, Qualifications, Attributes and Skills

The Board believes that each person nominated for election at the Annual Meeting possesses the personal traits
described above and that each director nominee who has served in a position of Board leadership also demonstrates
the additional leadership qualities described above. In considering the director nominees individual competencies, the
Board believes that the appropriate competencies are represented for the Board as a whole and for each of the Board s
committees. In addition, each nominee possesses characteristics that led the Board to conclude that such person should
serve as a director. The specific experience, qualifications, attributes and skills that the Board believes each nominee
possesses are discussed under Proposal 1 in the table entitled The Nominees, beginning on page 9.
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PROPOSAL 1: ELECTION OF DIRECTORS

The Board has fixed the number of directors for the coming year at 13. The nominees listed herein have been
proposed by the Board for election at the Annual Meeting. Shares represented by valid proxies will, unless authority

to vote is withheld, be voted in favor of the proposed slate of 13 nominees. Directors must receive a majority of the
votes cast in order to be elected (that is, the number of shares voted for a director must exceed the number of shares
voted against that director). If a nominee who is an incumbent director is not elected to the Board, and no successor is
elected, such nominee must tender his or her resignation to the Board. The Nominating Committee will then make a
recommendation to the Board on whether to accept or reject the resignation, or whether to take other action. The
director who tenders his or her resignation may not participate in the recommendation of the Nominating Committee

or the decision of the Board with respect to his or her resignation. Each director is elected to hold office until the next
annual meeting of shareholders or until a successor is elected and qualified.

The Board recommends that shareholders vote for the proposed nominees.

The Nominees

Adolphus B. Baker, 62 Career Highlights:

Director of Trustmark since 2007 Chairman and CEO, Cal-Maine Foods, Inc.
(Producer and Distributor of Shell Eggs)
Trustmark Corporation Committees:
Other Public Company Boards:
Executive
Human Resources (Chair) Cal-Maine Foods, Inc.
Nominating
Experience and qualifications: Mr. Baker s position as chairman and chief executive officer of another publicly-traded
company has provided him with significant business leadership skills and experience in evaluating strategic
alternatives that focus on maximizing shareholder value. Mr. Baker s years of service as a director for Trustmark

National Bank, and particularly as the former chairman of the Bank Board s Asset Liability Committee, provide him
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with an intrinsic understanding of Trustmark s strategy for managing liquidity, which is a skill essential to the Board s
risk oversight function.

William A. Brown, 61 Career Highlights:

Director of Trustmark since 2017 President and CEO, Brown Bottling Group, Inc.
(Beverage Distributor)

Trustmark Corporation
Committees:

Audit & Finance

Enterprise Risk
Experience and qualifications: Mr. Brown serves as president and chief executive officer of a regional beverage
distributor based in Mississippi. He serves on the Boards of the Pepsi Cola Bottlers Association and Wis-Pak/WP
Beverages. His extensive experience in this industry has provided him with significant marketing and business
leadership skills as well as in-depth understanding of the business climate and customer base in significant Trustmark
markets. Mr. Brown has also served on the Bank Board 